Pastor-Search Rating Form

As a tool to screen the resumes received, we can use the following information.  It is designed using the results of the surveys taken by church members and other criteria discussed by the committee as being important in the search process for our new pastor.  This is merely designed as a “beginning step” to narrow the field.  We may still review resumes “discarded” as a result of this process, for we are not truly discarding any of the resumes.

1.
Candidate is a seminary/Bible College graduate
Yes_____
No_____

2.
Candidate has a Masters of Divinity Degree or
Yes_____
No_____


higher

3.
Candidate is between ages of 30 - 50


Yes_____
No_____

4.
Candidate has served as senior pastor


Yes_____
No_____

5.
Candidate has served minimum of five years

Yes_____
No_____


as a senior pastor

6.
Candidate has prior experience working with
Yes_____
No_____


additional staff

7.


